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* Reflective learning processes

* Intersectional seed fund

* Generate and share evidence, case
studies and methodological tools

* Emerging areas of interest

* Network with like-minded
actors for joint collaboration

* Long term sustainable fundin

* Strengthen the partner .
portfolio analysis

RFSU and partners gene-
rate and share evidence
about how an intersec-
tional feminist practice
contributes to counteract
power inequalities in ac-
cessing SRHR

RFSU secures long term
collaboration and part-
nership with external
actors and partners for
s'ustainabiiity of intersec-
tional practice in SRHR

approach to counteract
unequal power hierarchies
and support marginalized
groups’ access to SRHR



