
theory of change

WORK STREAMS
STRATEGIES

LONG TERM GOAL
VISION

RFSU and partners have 

sufficient knowledge and 

capabilities to integrate 

intersectional feminist 

perspectives in their work

RFSU and partners 
mobilise an intersectional 
approach to counteract 
unequal power hierarchies 
and support marginalized 
groups’ access to SRHR

• Coaching

• E-learning platform

• Knowledge and practice sharing

Intersectional Feminist 

Perspectives for organisa-

tional change

Harvesting and sharing know-
ledge, learnings and evidence 
on IFP

Sustainability 
and collaborations

RFSU and partners gene-
rate and share evidence 
about how an intersec-
tional feminist practice 
contributes to counteract 
power inequalities in ac-
cessing SRHR

• Reflective learning processes
• Intersectional seed fund
• Generate and share evidence, case 
studies and methodological tools
• Emerging areas of interest

RFSU secures long term collaboration and part-nership with external actors and partners for sustainability of intersec-tional practice in  SRHR

• Network  with like-minded     actors for joint collaboration• Long term sustainable funding• Strengthen the partner      portfolio analysis


